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Population 	and 	Demographics 	  

A little over 90,000 people reside in Ozaukee County. The county gained 4,235 residents, or 4.9%, over the 
course of the 2010's. Population growth outpaced the state (3.0%) but was slower than the national rate 

(6.7%). Eight of the county's 10 most populated municipalities gained residents, with Mequon having the 
largest numeric gain of 1,674 residents (7.2%) over the decade.   

Natural increase and migration are the two components of population change. A natural increase of the 
population occurs when there are more births than deaths, while an increase from migration arises when 

Ozaukee	County	

more people enter the county than exit. Net migration 
accounted for 4.2%  of Ozaukee County's population 
growth. This is the more actionable of the two 

components and has the more immediate impact on 
the county's labor force. Improving net migration 
could help to mitigate long-run workforce challenges 
that will continue to compound as the Baby Boomer 

population ages out of the workforce. Alternatively, 
natural increase is largely a function of age. While the 
measure does not show immediate labor market 
availability, it provides some insight into the long-

term workforce pipeline. In Ozaukee County, there 
was a population gain through natural increase, but it 
was at a relatively low rate when compared to the 
state (0.7% vs 2.7%). Natural increase is expected to 

decline in the coming decades. 

Graphic	3:	10	Most	Populous	Municipalities	in	County 

Source:	Demographic	Services	Center,	Wisconsin	Department	of	Administration	

Graphic	4:	Components	of	Population	Change 



5 
2021 	Workforce 	Profile 	
 Ozaukee County 

As was common in many counties across the state 
in 2020, the Leisure and Hospitalities experienced 
a sharp loss. The industry made up 10.5% of total 

employment but accounted for 27.5% of total job 
loss. The state experienced a larger decline, 
shedding 19.9% of jobs when compared to 2019. 
The relatively favorable comparison provides little 

solace in this case as both experienced drastic 
employment declines. 

While much of the attention regarding the economic impacts of the pandemic was concentrated on Leisure 
and Hospitality, and deservedly so, it is worth keeping in mind that employment losses were widely felt in 
many industries. Manufacturing, the county's second largest industry , experienced the highest numeric loss 

in jobs. Employment declined by 806 jobs, or 8.5%, in 2020. Construction was the only industry to increase, 
gaining 16 jobs from 2019 to 2020. 

Over	the	course	of	
2020,	employment	in	
the	county	decreased	
by	2,858	jobs	(6.7%)	
across	all	industries.	

Employment 	by 	Industry  

Employment in the county decreased by 2,858 jobs (-6.7%) across all industries from 2019 to 2020. 
Unsurprisingly, these employment losses were primarily caused by the pandemic and the many changes in 
work and daily life that followed. One summary table attempting to provide a single snapshot of annual 
employment dynamics does not fully portray the monthly volatilities experienced to date; however, it helps 
to illustrate the relative size of various sectors of the local economy and how they were uniquely affected.  

Graphic	5:		2020	Annual	Employment by	Industry 

Source:	WI	DWD,	Labor	Market	Information,	QCEW	2020	
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Total	Monthly	Employment:	January	2006	–	March	2021		

Graphic 6 is a traditional stable of the county pro iles. In normal (non-pandemic) years, it provides an 

excellent summary of how local employment conditions have changed in the past year. However, ongoing 
economic disruption and volatility driven by the COVID-19 pandemic complicate efforts to separate 
structural economic shifts from transitory changes.  

Seasonal luctuation occurs regardless of economic conditions. For example, retail employment always 

ramps up for the holiday season, and construction activity is usually higher during the summer months 
when weather conditions are favorable. Making a comparison to the same month of a previous year is a way 
to account for these seasonal patterns. For Ozaukee County, jobs count in the month corresponding with 
economic shutdowns were 18% below the total from the same month of 2019.  

While the decline was historically drastic, the initial bounce back was rapid. April 2020 marked the irst 
month of substantial employment decline, as well as the trough. By September, employment was within 6% 
of September 2019 employment. The rate of growth has since waned but it can be expected to reach pre-

recession levels more quickly than the previous recession.  

A temporary drop in employment totals is a "cyclical change".  An important question for the future is how 
the economy will change permanently, or "structurally". Structural changes typically come out of every 
recession and recovery. History would indicate that these changes are typically concentrated in speci ic 

industries or sectors. A cyclical change usually involves a plant closures, which requires retraining but  those 
impacted are relatively easy to identify. This recovery, however, will likely be different. A main theme will be 
changes in business processes as many modi ications that were made out of sheer necessity may 
permanently be incorporated. For example, we can expect a permanent increase in telecommuting and work 

from home options. It will be important to identify the workers that are negatively impacted by these 
changes.  

Graphic	6:	QCEW	Monthly	Employment 

Source:	WI	DWD,	Labor	Market	Information,	QCEW	Second	Quarter,	Ozaukee	County	
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Unemployment	and	Labor	Force	Participation	

The unemployment rate represents the proportion of residents that did not have a job but were actively 

seeking work as a share of the total labor force. The county's seasonally unadjusted unemployment rate 
spiked to 13.1% in April of 2020 but dropped to 1.9% as of October of 2021. This rate is low and indicative 
of "tight labor market" conditions, which typically means that it is dif icult for employers to ind workers to 
ill open positions. Dif iculty inding employees has placed an emphasis on inding ways to attract 

marginally attached workers into the workforce and addressing barriers that deter otherwise quali ied 
candidates. These challenges can be expected to persist and will likely intensify as Baby Boomers continue 
to exit the workforce. 

Two factors in luence the size of the labor force. The irst is the size of the working age population. The 
primary tool for improving this in the short term is increasing net migration. The second in luencing factor 
is the labor force participation rate (LFPR ), which estimates an economy's active workforce by looking at 

the number noninstitutional civilians who are 16 and older and employed or actively seeking employment. . 
The  LFPR faces downward pressure due to an aging population. The Wisconsin's LFPR traditionally holds 
steady at around 85% for residents between 25 and 54 years old.  LFPR starts to decline at around 55 years 
old and declines sharply after participants turn 60.   

Graphic	7:		Unemployment	Rate 

Source:	Local	Area	Unemployment	Statistics	(LAUS),	Bureau	of	Labor	Statistics,	Ozaukee	County	

Graphic	8:	Labor	Force	Participation	Rate 

Source:	WI	DWD,	Of ice	of	Economic	Advisors	(OEA),	Ozaukee	County	


